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Introduction


As everyone knows, when applying for any kind of job position, there will be a point where you will be interviewed by someone who works for the agency or company.  They will ask you questions about your background, ask you to describe yourself, perhaps talk about your previous work experience, and so forth.  There are certain job positions however, that you will be given scenarios in which you must explain what you would do in those situations.  Law enforcement is one of those positions.  For many people, the interview is the most unnerving part of the entire process to become a police officer, federal agent, correction officer, or any other job that is related.  It is always a good idea to practice what you would say during these interviews.  


There is now a way to speed up the entire interview process.   That way is a rather new advancement on how to assess how someone would act in certain situations.  The advancement is called the “Behavioral Personnel Assessment Device” or “B-PAD.”  The B-PAD eliminates time and money spent by departments interviewing potential candidates for positions.  It acts as a standardized test when judging how candidates respond in certain situations.
What is the B-PAD?

The B-PAD can be described as a video test.  You will be shown eight scenarios, in which you are to respond to how you would deal with the scene shown on the screen.  You will be videotaped during your response.  
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How you respond to the scenario, will be judged and graded by trained professionals, who have a standard grading system for each scenario.    You will not be told your “grade,” but you will know if you did well enough to continue with the application process.  Usually, you will be contacted back for further tests.
Depending on the type of position you are applying for, the scenarios will be job specific.  If you are looking to become a corrections officer, expect to react to scenes that would involve being in a jail or prison.  A police officer recruit should be ready to handle all kinds of situations that could possibly happen on a day-to-day basis.  The testers are mostly grading you on your judgment and human relations skills.  They feel that seeing how you react in real life situations, will translate to doing the same while on the job.  Another thing that is important to remember is that you do not need to have previous knowledge of law.  Do not use law enforcement terms, unless you absolutely know them.  Even then it may not be a good idea to use them.  If you are applying in another state than the one you live in now, they will have different legal standards.
What are the scenarios like?

As mentioned before in the previous heading, the scenarios you will see will be based on the actual job you are applying for.  If you have practiced scenarios like the ones you would be asked during an interview, they will be about the same.  The major difference is once you’ve answered, you will not get a response.  The scenes will be about one to two minutes each.  You will want to listen for any information that is given (do not assume anything that is not presented).  The scene will play out, and you assume the role of the officer.  
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You will see first hand everything that goes on, and will give a response to what you just witnessed.  You will have 45 seconds to reply.  You are not required to use the entire 45 seconds.  Make your point, and just wait for the next scene.

Perhaps the hardest part about the B-PAD is the fact that there is no response to what you’ve just said.  The people on the screen will continue to act as if you are there, but will have no response.  This is the major issue that many have with the test.  Anyone who wants to become a police officer knows that getting feedback from the person you’re talking to is crucial.  You base your judgment on how to deal with the situation, based upon how they respond to you.  

Tips


These tips should help anyone who has to take the B-PAD test:
· Practice scenarios.  The ethical dilemmas that are presented to you in your ethical issues class, is a great starting point.  These can be very useful for any scenario you may see during your B-PAD test.  
· Do not try to impress anyone with jargon.  It is not needed, and you may look foolish if you’re wrong. 
· Dress professionally.  Doing so makes you look like you care about the job your applying for and want to be with the organization.  Not to mention, you’re being videotaped.  This is how they will remember you.
· Relax!  There is no need to get overly nervous about this part of the process.  In fact, this may be easier than talking to people in person because they don’t respond to what you have to say.
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· Speak clearly and be distinct.  You will want to avoid speaking too softly.  They need to be able to hear your response.  Be distinct because the job you are applying for is looking for strong individuals who are confident, and can handle all kinds of situations.
· Be yourself!  Don’t over think the situations.  Pretend that you are really talking to these people you see on the screen.  Act accordingly, and you should do fine.  Avoid sounding prepared.  It shows that you can react to whatever is thrown at you.
For any additional information on the B-PAD, please visit the company website, www.bpad.com.  
