WHY STUDENTS FAIL IN THEIR QUEST FOR CAREERS IN CRIMINAL JUSTICE
There are a myriad of reasons why people are not successful in finding rewarding employment within the Criminal Justice field. Below are a few of the more common syndromes .

“THE SNOT-NOSE SYNDROME”

The student who suffers from this syndrome thinks he/she is too good to start out in an entry-level position and ultimately winds up with no position. We all have to “buy our experience somewhere”.  Part-time jobs in one’s field; strategic summer employment and being selective in choosing an internship are all important. 
“THE PROCRASTINATOR”

“The procrastinator” waits too long to apply for government jobs that have a lengthy selection process. A lengthy period of unemployment and despair follows. As a very rough rule of thumb it takes a year or more to get a federal job; 9 months or longer for a state job and 6 months minimum for a municipal or county job.
“THE OSTRICH”

This person ignores personal characteristics that preclude them from pursuing a career in criminal justice. This may run the gamut from being inflexible; being prejudiced against certain groups of people; a dislike of writing; having a bad tempers.  

“THE INCUBATOR EFFECT”

Sheltered suburbanites can’t adjust to the value system and culture of lower class society. Violence as a means of self-expression is a foreign and frightening concept.

“TUNNEL VISION”

This person prepares himself for one career only. The reality is that people change careers and most college students change their majors. The key to avoiding this pitfall is to take academic minors and various jobs/internships. Developing secondary career plans is essential.  The secondary or back up career option should utilize the education, training and experience of the primary option.  But it should be significantly different. 
“MEDICAL MYOPIA”

This victim ignores medical conditions that preclude law enforcement employment. (The Classic Strain) or has hidden medical problems that exclude them from armed employment. Have you had a physical lately? If you cannot pass a military physical or have not taken one lately; this may be an issue.  Also if there are old injuries.  The bad knee or shoulder. Or having had operations.  Vision standards vary widely; students seeking law enforcement employment should research this if they have visual limitations. 
Of course one must also make some plan for if they develop physical problems later on. There are a limited number of ‘desk jobs’ in law enforcement. 

“MISSING THE BOAT”

This student doesn’t take advantage of the extensive benefits associated with student status. Discounts on professional memberships, conference or workshop attendance are lost. “Opportunity never knocks twice”. Students have more time and money to join professional organizations and attend conferences than those who work. 
“THE TELEPHILE”

This poor soul never quite grasps reality - - he confuses the “Reel World” with the “Real World”. “Telephiles” think that the jobs on TV are real and that people act like they do on TV in the “Real World”. Too much TV, not enough quality reading and life experience. Turn off the TV – it is entertainment; not reality.
“LIVING IN MOM’S HOTEL”

“Mom’s Hotel” is a comfortable place to reside; reality dictates that relocation is necessary in most people’s careers. Unless one resides in a major city; there will be times when moving for a job is necessary.  And there are certain career fields such as federal employment, military retail loss prevention that require moving and/or travel. 
“THE-SKELETON-IN-THE-CLOSET-KID”

Skeletons in the closet prevent applicants from passing background investigations. Bad credit can prevent people from being hired in sensitive positions. So too can a history of poor relations with others or a migratory job history. Applicants for security clearances must undergo rigorous screening. 
“THE REHABILITATED”

This person conquers drug abuse - - 15 minutes before a drug screening. Drug usage destroys, or at least delays, careers.  “Nothing happens when you’re on marijuana”. 
“THE POWDER PUFF”

This physically unfit couch potato is unsuited for armed, uniformed employment. “An accident waiting to happen” - - if they get hired. “Powder Puffs” have trouble passing the physical agility tests.  They have trouble with academy training. And they tend to get injured on the job. They may also tend to avoid physical confrontations to such a degree that they fail in their duty. 
“When you put on a uniform -  you lose your right to be flabby”.
“THE MERCENARY”

“The Mercenary” works for money in high paying jobs and never gains a career. Loading trucks pays well as does tending bar.  But what are they doing for one’s resume? 
“THE ROBOT”

This student follows external direction in his/her career rather than what is right for them. Each of us must choose his own path. What one’s parents or peers do or have done is only relevant to a degree. Know thyself and follow one’s own dreams. 
“NONCOMMITTALS”

“Noncommittals” take no extra-curricula initiative in preparing for their careers and can’t compete with those who do. Employers want motivated persons. And they want people with special, unique qualifications. Beer drinking does not impress employers. Playing an instrument, being on an athletic team and taking a leadership position in a student organization does. 
“SLOPPY JOES”

These graduates send out sloppy resumes and cover letters, and then wonder why they don’t get hired.  The epitome is the ninny who sends a bad check to the police department they are applying for! Truth is, indeed, stranger than fiction. 
“LOPSIDEDNESS”

A well-rounded repertoire of career components is not developed. A career can only advance as far as the weakest area of the resume allows. A person going for a job which requires a certain level of education cannot apply if they do not possess that education.  Their training, experience and special skills are immaterial. Persons can ‘over-educate’ themselves if they don’t have any training or experience. 
Career components must be well-rounded. Basic components are:


Education


Training


Experience


Special Skills (licenses, certifications, languages)
“THE INSIDER”

This schmuck thinks that knowing an employee with an agency will help them get a job when in reality their contact person cannot influence a hiring decision. Some people inflate their egos by telling others that they can “get them a job”. In civil service employment; everyone has to take a competitive exam. Only those scoring in the highest ranges proceed in the process.  Who they know is immaterial. Contacts and networking are important; but one must understand the specific value of each contact. 
“THE OUTSIDER”

This poor soul knows nobody - - and nobody knows him. Most jobs are learned about through other people! In criminal justice, most jobs are with small organizations that don’t advertise in the newspaper. Approximately 70% of jobs are acquired through networking. Membership in professional organizations, attendance at seminars and conferences and part-time jobs are necessary top network effectively.
“ROMEO AND JULIET”

Romance interferes with professional conduct on the job. Both parties lose. One or both will probably have to leave the job.

“THE DROP OUT”

This person leaves school to take a job, and doesn’t realize the result of their action: It takes twenty years to complete a degree by taking one course per semester. If one can schedule the course that they need.!
“THE BIG MOUTH”

“The Big Mouth” can’t keep confidential information confidential and can’t keep employed. Gossip kills careers. 

“THE KNOW IT ALL”

This hemorrhoid keeps telling everyone how to do their jobs better. After all they know everything at the age of 22!  These folks don’t get glowing recommendations from their internship supervisors. And they don’t prosper in the jobs they get after graduation.
“ROLE PLAYING”

Image, perception and media messages conflict with performing the job in an efficient, truly professional manner. Police jargon and tough talk take over. More effort is spent “playing a role” than accomplishing the job tasks.

“THE DUNDERHEAD”

This fool doesn’t adequately research either career fields or employers. Legal requirements, economic trends and organizational culture are not looked into. Time spent doing research on careers, jobs and employers is time well spent. 
“THE MASTER OF MAYHEM”
“The Master” only masters mayhem. His resume is filled with weaponry and martial arts- - nothing that is really needed to perform in a professional manner. Jobs requiring weapons use require licensing and training. Specific licensing and training. 
And some employers are afraid to hire Masters of Mayhem anyway.  A balanced, well-rounded resume is essential. 

“THE BULLY BOY”

“Bully Boys” love to push others around and seek employment where they can do this. They are confrontational wimps. They may be passive-aggressive personalities.  They don’t belong in Criminal Justice or any other branch of Human Service. 
“THE STAR GAZER”

This person only looks to employment in well-known, prestigious organizations. Prestige triumphs over availability. As a result  the student loses opportunities for internships and jobs. Most jobs are in small organizations. Many good job experiences can be obtained – key word – in unknown places. 
“THE WORLD OWES ME A LIVING”

This student thinks that because they can afford tuition, live in a nice home and have plenty of disposable income  that they will automatically be better than others. These poor souls don’t realize that they must compete. 

“THE UN-SPECIAL”

This student believes the propaganda told them by parents and teachers. They believe that they are “special”. Employers demand that applicant’s make themselves “special”.  What one ‘brings to the table’ in terms of competencies (education, training, special skills, experience) is what is important. 
“THE HITEE”

A female is assigned to a male dominated work environment and is pestered by men who want dates. She loses as it is easier to remove her than to remove the  men around her. This may be unfair; but no one said life was fair. Flirting or dating on the job can create problems. Professional deportment is essential to professional success.
“THE L-A-Z-BOY”

Students who will not work to excel (compete) and get passed by in the hiring process. Employers look for the top ten percent.

“THE ONE-IN-A-MILLION”

A white male, non-veteran  that has no police academy training and who wishes to compete for government employment. Odds are tough.  Only early and selective civil-service test taking can prevent one from becoming ‘lost in the shuffle’. Take a variety of civil service exams at the earliest possible time.  Get on as many lists as possible. 
“THE ARGUER”

A strong personality that gets into arguments - - even during job interviews.

“NOT TO DECIDE IS TO DECIDE”

Failing to determine a career path in criminal justice and getting left out. Without a plan and some action taken to complete that plan there are no options in CJ.  Entry-level contract security jobs are all that can be had. 
“SENIORITIS”

A terminal ailment which precludes seniors from enhancing their career options: Most students have only two or three years in college to develop their resumes and build their careers. Students must often carry a heavy courseload in their senior year. And applying for jobs takes time. Someone who has not prepared beforehand or who wait until the last minute lose out.  For good. 
“THE WALL-PUNCHER”

This graduate persists in pursuing jobs that are unattainable and/or inappropriate for them. They fail to get hired; in effect “Beating Themselves Up.” There is a certain amount of time, effort and money (police departments often require administrative fees) involved in applying for jobs. One must choose their battles wisely and not just get beat up by the application process. 
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